Plymouth Guild

Providing Support, Advice and Volunteers

Plymouth Volunteer Centre
Avenues Referral Form

Surname: First name: Mr/Mrs/Miss/Ms
Full Address:
Postcode:
Telephone Number: Mobile Number:
Date of Birth: Age:
Name of Referrer: Tel:

Occupation/Organisation:

Name of GP: Tel:

Surgery address:

Please give details of mental health difficulties:-

Any physical health problems/medication which could affect voluntary work

Individuals should have a voluntary work goal with, wherever possible, ideas or
preferences as to type of work eg. Working with animals, gardening, office work,
befriending etc (please indicate below)

Attached is an information sheet which may be helpful for your client to read.

Forward to:- Avenues, Plymouth Guild, Buckwell St, Plymouth PL1 2DA Tel 01752 201766

NOTE: ACCEPTANCE ONTO THE PROJECT IS NOT AUTOMATIC. SUITABILITY TO UNDERTAKE PARTICULAR VOLUNTARY WORK AND
AVAILABILITY OF THAT WORK WILL BE DISCUSSED AT THE INITIAL INTERVIEW.



Plymouth Guild

Providing Support, Advice and Volunteers

Avenues Risk Assessment

Has the applicant experienced difficulties in any of the following areas:

1. Working with and relating to others

2. Aggressive/violent behaviour

3. Self harm

4. Suicide attempt

5. Drug and alcohol abuse

6. Other known areas of risk

Please comment on the current status of any of the above, if necessary:
1.

2.

6.
Signed (ApPliCaNT) .. i

Signed (REfEITEr). ...
Do you wish to attend the interview with this client? Y / N

NOTE: ACCEPTANCE ONTO THE PROJECT IS NOT AUTOMATIC. SUITABILITY TO UNDERTAKE PARTICULAR VOLUNTARY WORK AND
AVAILABILITY OF THAT WORK WILL BE DISCUSSED AT THE INITIAL INTERVIEW.



Plymouth Guild

Providing Support, Advice and Volunteers

Volunteer Centre

Before vou volunteer think ...

Before you begin volunteering there are a number of things you should think about
to help you find a volunteering role that is right for you.

Why are you doing it?

If you are clear why you want to volunteer then you are more likely to know what
you want to do. All volunteers are motivated to some extent by the notion of
wanting to do good but often there is more to it than that. There is no need to feel
guilty or uncomfortable about considering your own needs. If you are doing work
that is interesting to you, you are more likely to give more to your volunteering role
and to get more out of it.

Reasons for volunteering
Some of the reasons why people volunteer:

e To meet new people

e To help others

e To improve your community
¢ To gain work experience

e To learn a new skill

e To practice a language

e To put a hobby to good use

e To use natural talents

¢ To build your self-confidence
e To feel useful

e To have fun!

What do you want to do?

Think about the type of activity that interests you. For example, ask yourself:

NOTE: ACCEPTANCE ONTO THE PROJECT IS NOT AUTOMATIC. SUITABILITY TO UNDERTAKE PARTICULAR VOLUNTARY WORK AND
AVAILABILITY OF THAT WORK WILL BE DISCUSSED AT THE INITIAL INTERVIEW.



¢ Do you want to get involved with people, issues or the environment?

e Ifpeople, which people? young people (what age)? old people? young
offenders? people with special needs/learning difficulties? mental health
issues? etc

e [fan issue, which issue?

¢ Do you want to work on your own or as part of a group?

e Would you be able to work in close, emotionally demanding relationships or
would you rather do more practical work?

How much time can you give?

Can you make a regular long-term commitment or do you want to get involved for
a shorter period of time? Time commitments can vary from a concentrated one-off
effort for an event or specific project, to several hours each week or month, to a full
time commitment. Be realistic about how much time you can spare and over what
period of time. Do not over commit yourself. A reliable volunteer for a few hours
a month can be more useful than someone whose availability is unpredictable and
difficult to plan for.

What skills do you have to offer?

You may have certain skills or talents that you would like to put to use in the
course of your volunteering. For example financial skills, musical ability or IT
skills. You should think about these skills when considering what role you would
like to do. There are many voluntary positions which require no specific skills or
talents and many more where training is provided. You should be clear about
whether you want to use skills you already have, are willing to participate in
training to develop new skills or a combination of both!

NOTE: ACCEPTANCE ONTO THE PROJECT IS NOT AUTOMATIC. SUITABILITY TO UNDERTAKE PARTICULAR VOLUNTARY WORK AND
AVAILABILITY OF THAT WORK WILL BE DISCUSSED AT THE INITIAL INTERVIEW.



